Bumn O SIA Q BukitAsam ©

KEBIJAKAN HAK ASASI MANUSIA DAN MASYARAKAT ADAT

® injian Kena Bersama Periode 2 025 antara PTBA dengan Serikat Pegawai (SPBA}

e Keput i Bersama Dewan Komisarns dan Direksi PTBA No 17/SK/PTBA-DEKOM/2021 dan No 408A/01000/2021
tang Pedoman Perlaky in Etika Bisnis PTBA (Code of Conduct)



BUmﬂ radhd o BukitAsam ©

KEBIJAKAN HAK ASASI MANUSIA DAN MASYARAKAT ADAT

Mei 1 val der i empekerjakan pegawar di bawah umur maupun pekena paks
¥l M N nemberikan akses pekerjaan yvang berbahava rang chbawatl
enghilanakar iminasi dan | cehan, menghormati kebebasan berseri kebebasan untuk
berbicara dan melakukan perundi 1gan, [am kerna maksimum/waktu lembu emuneras! dan upah minimum
mberikan kesempatan yang sama serta menghormati ibu hamil dan ibu menyusu
i 1 tika ! wasvarakatl adat dihormati dan prinsip-g i Q di kan dalam
emua el eguatan perusahaan untuk menciptakan dampak positif pada kehidupan masvarakat adat
wasi b e h wakup berbaga D in tidak atas pad
1811 3 pel 1 | I Se1al widay lan sumber pendapatan vanag me mpengaruhi tanah
nbet 1 alam masyarakat adat. hka terdapat d impak kepada masvarakat adat Perus
} ela imakan miliaga 1a nemberikan manfa ana berkel wrakat aad INg
1t ta mehbatkan para pemanaku kepentingan untuk memberikan ampan |
tengupayakan atau menghormati hak atas Persetujuan Atas Dasar Informasi di Awal Tanpa Paksaan
APA) / Free, Prior and Informed Consent (FPIC) oleh Wi Fu (WWH

lengakuw dan menahormat at unik dan HAM masyarakat adat, suku dan penduduk asli atas tanah. wil val

umber daya, struktur organisasi. ekonomi dan sosial mereka dan hak untuk konsultasi tanpa paksaan dengan

1 dengan tindakan

bail an daengan tujuan untuk memperoleh pema

an dan persetujuan sehubunga

ng J ird daya ta mendukung pembangunan dan pengembanagan 1al
i hak untul wempertahankan kebiasaan dan praktik sosial. ekonomi dar
it ik
| INGLU \ ] g erat, keterlibat 1IN0 kKuat yartisig I
i } aa t enoar Ve 1ar 1 rasa
1 pel fa 15, tanql ) iawab, transg
1 thakan un inta 147 fthaenci IAM cecara herke anjutan dan melakukan penilaian HAM b« rpasis risikc
lan imbila 1Lt trateaqis Perusahaan diantaranva 1t kondisi kerja, disknminasi peqgawai
11 1 manan | nasvarakat acdat dan kelompok rentan, menilai dampak potensial dan
b Yerusahaan terhadap HAM sebeliim melakukar ktivitas atau hubungan bisnis baru mengambil tind
’ 1 nitica ing tepat, me ektivitas tindakan yang diambil, dan mengkomu sikan
g diambii dalam rangka mencegah atau mengurangi damp neqgatit terh yar
ngan operast. | luk, atau layanan vang diberikan melalui hub i ol
ibli Q te 3t langsung dengan kegiatan operasi Perusahaan
i 1 1 ) »
¥ Ira ) © 1 1 n s i mtan (» Ve € i Vang eriaku b 1 irg peQa KONIrakic
inaa 1AL } Wrakat ! wtink 1y yampaikan IN menye itkan | ] Al
1 rart nenaghilanal 3 k etiap thak I k 1apat 12laporkar eluhn &la
. 2
} 1 y M4
t p Mt ¢ enaembanaan I D¢ 3 Kinera 3N
; il i ickrir i AClain ) 15 e T ika
1 haar cla . m | uan vanag berl }
haday ingaat a enqauna yduk iai lava Herusan
1 ) 1Gat ela ipa Ina tuk melindu N menqggunakan d ) I yang
| f F ketentuar
i | 1Dal ituk beroraanisa {¢ nendirika 1t3 tidak mendirik
(31} IDUNCG dencar or ejawatl, atas piihan mereka se tani D un piha




SUMN 2. € 5ukitAsam©

KEBIJAKAN HAK ASASI MANUSIA DAN MASYARAKAT ADAT

| wial nit wilihan jik qqarar ia {AD
) na 1N T dand I tdu I K€ 1
Y 1 ihs d e i D ) )
aa
| nal M 3 3 ] [ ) t nqa WCipt 1 K 1N
} -1 M i eragama len I 1el tanp
wka { yCIsa wna kulit, aqar i TN bt el k
la
ipertaha n tempat kerja yang aman, sehat, dan produktif serta menagatasi dan nperbai ]
kaat eder lan kesphata ing terigdentifikas
ngrkomumkasikan dan memberikan pelatihan tentang kebijakan HAM sebagai bagian dar program on
N 1 1
biakan i dikomumkasikan, didokumentasikan serta ditiniau secara berkala dan menjach tanggung jawab pegawa
nitra, pelanggan, dan seluruh pemangku kepentingan yang terkait dengan bisnis PT Bukit Asam Thk untuk
mastikai enerapan kebnakan ini sesual denaan sasaral dan upava perbaikan secara berkelanjutan

Arsal Ismail

{1




SUMN 2w E BukitAsam©

HUMAN RIGHTS POLICY AND INDIGENOUS PEOPLE
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. w number 13 of 2003 concerning Employment and its amendments to Law Number 11 of 2020 concernina human
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. w Number { f < oncerning the stipulation of government regulations in of Law f 202

concerning human settliements into low

* Ri’s Presidentiol Regulation Number 53 2021 concerning the Action Plan of National Human Right: 2021-2025
State Gazette of the Republic of Indonesia 2021 Number 35)

« (Collective Labor Agreement for the 2023-2025 Period bet

tween PTBA and the Employees’ Union (SPBA)
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‘tors of PTBA Number 07/SK/PTBA-DEKOM /2

408A/01000/2021 Concerning PTBA's Code of Conduct and Business Ethics (Code of Conduct)

ns Guiding Principles on Business and Human Rights (UNGP), The United Nations

The United Nations Declaration on the Rights of Indigenous Peoples (UNDRIP), dan The
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mited Nations Development Programme (UNDP) Social and Environmental Standards by United Nations

. Voluntary Principles on Security and Humon Rights (VPSHR
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onsistently hi security for emplovees and 2ts and avoid impacts on the rights of other parties
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not employing underage employees or forced labor, avoiding human trafficking, not

I ) Wi rears, eliminating crimination and harassment
specting freedom of assoctation, freedom to negotiate, maximumyovertime working hours
remuneration and minimum wages, provid mnties and respecting pregnant and breastfeeding
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Respecting and ensuring that the rights of indigenous peoples are respected, and that ILO's principlies are inteqrated
into all aspects of the company's activities to create a positive impact on the lives of indigenous peoples

Impiementation of this commitment covers various aspects and is not limited to

1. Respect the rights, interests, aspirations, history. culture and sourc es of income affecting the lands, territor:
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resources of indigenous peoples. If there is
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b sirive or respectthe Free Prior and iri!-“--'”h_'L.{ Consent (FPIC) by World H"Hl’f"-‘[!‘ Fund (WWF

ana indigenous peoples

Recognize and respect the unique nature and human rights of indigenous peoples, trib
over their lands, territories, resources, organizational, economic and social structures and the rights to free

greement in relation to the

consultation in good faith and with the aim of obtaining the understanding and

mitigation measures proposed

151

'.‘.‘!".'!‘ Qs ,“'[.';l”

d.  Protect culturally sensitive areas and support social and economic development and construction

the rights to maintain the social economic and cultural customs and practices of indigenous peoples

Butld close relationships, strong involvement, and seek effective representation and participation of indigenous
communities affected by the Company's projects and assets, based on the principles of respect, cultural
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Issessments in making strategic decisions for the Company, including those related to working conditions, employee
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HS(C 1 (

mpact of the Company's activities on human rights before undertaking new bustness activities or relationships

taken ind

and mitigating actions, monitoring the effectiveness of act
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and reqgulations and applicable poucies as well as providing sanctions as
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1 written warning and as heavy as termination of employment
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